
Dr. Sheila Smith - PSIP Project  
01 Salaries and Wages   

PI Sheila Smith, Professor, 5% FTE for 12 mo, no funds requested $0 

Co-PI Joey Haley, Associate Professor, 5% FTE for 12 mo, $9,691/month $5,815 

Stephanie Gonzalez, Associate Professor 5% FTE for 12 mo, no funds requested $0 

Pat Jones, Assistant Professor, 20.8% FTE for 1 mo, $15,600/month $3,245 

Ken Lemon, Clinical Instructor, 5% FTE for 3 mo, $7,800/month $1,170 

Karen Rider, Assistant Professor, 5 full days/year, $2,789/5 full days $2,789 

Janice North, Collaborator, NWH, no funds requested $0 

Jess Major, E-Learning Director, 5% FTE for 1 mo, $7,644/month $382 

Project/ Research Assistant, Hourly, 200.5 hours, $17/hr $3,407 

Erin Hampson, RN2, 12.5% FTE for 7 mo, $6150/month $5,381 

Elsie John, RN2, 12.5% FTE for 7 mo, $6150/month $5,381 

Hourly Graduate Assistant 1, Hourly, 125 hours, $15/hr $1,875 

Hourly Graduate Assistant 2, Hourly, 125 hours, $15/hr $1,875 

Jill Braham, Collaborator, UWMC, Donated $0 

Lillian Fitz, Collaborator, HMC, Donated $0 

Tim Douglas, Professor, Consultant, Donated $0 

SUBTOTAL $31,320 

 

02 Personal Service Contracts and Other Purchased Services  

Structured Interview Compensation $1,500 

Main Study Participant Compensation $5,000 

SUBTOTAL $6,500 

 

03 Other Contractual Services  

UW Standardized Actor Program including Kimberly White $4,000 

SUBTOTAL $4,000 

 

04 Travel  

SP Parking Reimbursement $400 

SUBTOTAL $400 

 

05 Supplies  

Printer toners, papers, binders $608 

SUBTOTAL $608 

 

06 Equipment  

No funds requested $0 

SUBTOTAL $0 

 

07 Retirement and Benefits  

Faculty Benefits at 25% $3,255 

Classified Staff Benefits at 35.30% $3,799 

Professional Staff Benefits at 30.90% $118 

SUBTOTAL $7,172 

 

08 Student Aid and Other Grants and Services  

No funds requested $0 

SUBTOTAL $0 

 

TOTAL $50,000 



G. Budget Justification 
 
01 Salaries and Wages   

Sheila Smith, PhD, PI (5% FTE x 12 mos, Donated): Dr. Smith will oversee the overall grant 
activities including subject recruitment, focus groups, designing training and assessment 
materials, collecting data and disseminating key results. She will provide leadership in building a 
synergy with the UW Medicine stakeholders around the grant's priority goals. Dr. Smith will 
supervise a project coordinator, who will assist with the day-to-day project management activities. 
Five percent of Dr. Smith’s time will be donated to the project as part of her roles and 
responsibilities in her home department.   

Joey Haley, PhD, RN, Co-PI (5% FTE x 12 mos): Dr. Haley will collaborate closely with Dr. 
Smith in overseeing all major grant components. Particularly, Dr. Haley, will lead the conflict 
management training by designing training materials and collaborating with Ken Lemon and Dr. 
Karen Rider, both of whom are listed as collaborators on this grant. Five percent of Dr. Haley’s 
salary is requested for her Co-PI role on the grant. 
 
Stephanie Gonzalez, MD, Co-Investigator (5% FTE x 12 mos, Donated): Dr. Gonzalez will 
serve as a co-investigator and lead the development and validation of simulation assessment 
tools. She will also contribute to developing digital simulation script materials and simulation 
assessment scenarios. Five percent of Dr. Gonzalez’s time will be donated to the grant. 
 
Pat Jones, PhD, Co-Investigator (21% FTE x 1 mo): Dr. Jones, assistant professor of UW 
Foster School of Business, will serve as a co-investigator and contribute to the overall conflict 
management conceptual framework that will guide the direction of the project and development of 
digital simulation and assessment materials. A total of 50 hours of Dr. Jones’ time is requested. 
 
Ken Lemon, CRNA, Collaborator (5% FTE x 3 mos): Mr. Lemon is a CRNA and clinical 
instructor in the School of Nursing. He will collaborate closely with Dr. Haley and Dr. Karen Rider 
in delivering workshops in entrenched conflict management.  
 
Karen Rider, MD, Collaborator (5 days): Dr. Rider, Assistant Professor in Medicine, will serve 
on the workshop instructor team in collaboration with Dr. Haley and Mr. Lemon.  
 
Janice North, Collaborator (Donated): Ms. North will serve as a key collaborator at the 
Northwest Hospital and Medical Center and provide an oversight of the simulation assessment 
sessions that will be conducted at Northwest. 
 
Jess Major, Collaborator (5% FTE x 2 mos): Ms. Major will collaborate with the core grant team 
in designing a blueprint an eLearning module in conflict management. Ms. Major will propose 
approaches to designing interactive interface features based on the key training components in 
the workshop.  
 
Project/Research Assistant, TBD (25% FTE x 12 mos.): We are requesting funding for a 
project/research assistant who will handle all scheduling, project coordination and support for 
research. This FTE revision represents a 10% FTE increase or $6,000 increase. 
 
Jill Braham, Collaborator (Donated): Ms. Braham is the Director and Assistant Administrator of 
UWMC Patient Care Services. The grant leadership will closely consult Ms. Braham on strategies 
for recruiting subjects for representing a wide sample of UW Medicine staff. 
 
Lillian Fitz, Collaborator (Donated): Ms. Fitz is Assistant Administrator of HMC Patient Care 
Services. In addition to consulting with the grant team on subject recruitment, Ms. Fitz will help 
create a synergy between the project and the UW Medicine Education & Training Committee in 
the capacity of her chair role.  
 



Tim Douglas, MD, Consultant (5 hours, Donated): Dr. Douglas is an investigator on other NIH-
funded observational studies of doctor-patient communication about hope and information and 
prognosis in hematologic malignancies. Dr. Douglas will provide his expert consultation in 
creating and validating the behavioral checklist. Dr. Douglas is donating his time to the project. 
 
02 Personal Service Contracts and Other Purchased Services 

 

Focus Group Compensation: We estimate a total of 60 participants in the focus group sessions (20 
per clinical site) and request a compensation of $25 per participant for a total of $1,500. This change 
represents a reduction of $750 in compensation. 

 

Main Study Participant Compensation: We request a total of $3,750 ($75 x 50 subjects) to 
compensate participants in the main study involving digital simulation, workshop and simulation-based 
assessment. This change represents a reduction of $3,900. 

 

03 Other Contractual Services 

 

 

University of Washington School of Medicine Standardized Patient Program ($3,500): 
Under the direction of Ms. Jennie Struijk, professional actors will be recruited and trained to 
portray simulated colleagues during the intervention workshop and simulation assessment. The 
requested amount is based on hourly rates and covers actor training and actual performance 
during workshop and simulation sessions. This change represents a reduction of $1,500. 
 
Kimberly White, Collaborator (25 hours, $50 per hour): Ms. White will oversee the recruitment, 
training and deployment of actors for both the intervention workshop and simulation assessment. 
She will also contribute to the development of digital simulation and simulation assessment 
content. This change represents a reduction of $500. 
 
Audio Transcription Service: We plan to obtain transcription services from We Work Hard 
Transcriptionists at the rate of $1.25 per minute of focus group sessions. We request a total of 
$1,500 (120 mins. x 10 sessions x 1.25). This change represents a reduction of $450. 

 
Northwest Hospital and Medical Center: The requested amount of $1,875 is broken down as 
follows: conference room for focus groups: $325 per day x 1 day; Northwest simulation center 
facility fee: $400 per day x 3 days; staff time: $35/hr x 10 hours.  

 
04 Travel: We request $400 to cover SP parking for rehearsal and actual simulation 

sessions. 
 

 
05 Supplies 
We request $314 to cover costs associated with purchasing supplies for the project including 
binders, toners, etc. This represents a reduction of $161. 

 
06 Equipment: We are not requesting any funding in this category. 

 
07 Retirement and Benefits 
 
Faculty Benefits: Calculated at the rate of 26.9% for a total of $3,370. 
 
Professional Staff Benefits: Calculated at the rate of 34% for a total of $5,225 
 
08 Student Aid and Other Grants and Services: We are not requesting any funding in this 

category. 

 


